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Agenda

* Responsible Conduct of Research (RCR) Training

« Advanced Accounts: When to Request & What is the Risk

« RPPR

« MCA in the Agreement Tab

* NSF Biographical Sketch & Current & Pending Changes

* Monitoring Payments & Spending at Risk

« Salary Cap Automation

 Effort

« Corporate & Foundation Relations Grant Opportunity Database
» Spring 2024 Research Community Forum
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Responsible Conduct of Research
(RCR) Training

Dr. Sari Izenwasser
Professor, Department of Psychiatry &
Behavioral Sciences
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Training

Responsible Conduct of Research

Learner Roadmap

@ © ©

Research Mentor/Mentee Policies regarding Social and
misconduct and responsibilities laboratory safety environmental
good research and relationships and compliance impact
practices

This is a broad overview of RCR. There will be additional educational
and training opportunities for individual programs and departments
that closely relate to the research taking place.
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Responsible Conduct of Research (RCR)
Training

Learning Objectives:

e Learn about research misconduct and research practices

e Learnthe importance of scientific rigor and reproducibility i.e., data acquisition, record-keeping,
retention, ownership, analysis, interpretation, security, and ethics

e Learn how to properly manage data

e Review collaborative research protocols, including international collaborations
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Training

Learning Objectives

e Mentor/mentee responsibilities and relationships

e Safe research environments and civility, including but not limited to, discriminatory harassment,
bullying, and inappropriate behavior

e Responsible authorship and publication
e Peerreview - confidentiality and security

e Conflict of interest
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Training

Mecule 3

Learning Objectives:

e Learn about policies regarding laboratory safety
e Review biosafety measures

e Learn about how to properly conduct experiments with human and animal research subjects
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All undergraduate/graduate students, postdocs, faculty with federal training grants
or NSF grants

e|nstitutional Research Training Grants

e|ndividual Fellowship Awards elevate m|am| edu

eCareer Development Awards

eResearch Education Grants

eDissertation Research Grants

eCertain other programs with a training requirement
All faculty that mentor those students and postdocs

All doctoral students
Master’s students involved in research

Undergraduate students and staff involved in research (documented by Faculty Pl)


https://elevate.miami.edu/
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Advanced Accounts: When to
o« = Request & What is the Risk

Laura Kozma
Associate Vice President
Research Administration
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Why Advance Accounts are a good idea:
« Eliminate cost transfers and PAAs RISK MANAGEMENT
* Clear compliance and COl

 Reduce account setup delays

When not to request Advance Accounts:

* Clinical trials

* No clear start date and 90 pre-award not allowed
* Challenges with contract negotiation/new sponsor



Advanced Accounts: When to Request & LB | sy
What is the Risk

What are the risks

« Department responsible for all unallowable costs
o Costs prior to start date
o All costs if award not received
o Costs determined unallowable by sponsor

Best practices and reminders

* Be very careful about spending beyond what you would have
iIncurred on a PG

* Advanced accounts take the same amount of time as regular
accounts as they go through the same compliance review

* Departments bear full responsibility for advance accounts




UNIVERSITY
OF MIAMI

L3

RPPR

Brandon Strickland
Executive Director

Research Administration
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RPPR

ORA ensures that the submission of RPPR
will occur within 3 days upon receipt.

To ensure timely submission, please
submit your RPPR at least 3 days before
the deadline.

There are no exceptions or alternatives
available for the submission process

L)
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MCA in the Agreement Tab

Brandon Strickland
Executive Director

Research Administration
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MCA In The Agreement Tab
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"'he effective date of implementation is June 5th.

'his new policy will ensure consistency across all projects
nat require a MCA.

"'he process for submitting Clinical Trial Agreements to ORA

will remain unaffected by this change.

« To access MCA and budget details, it will be necessary to
refer to the associated object.
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NSF Biographical Sketch and
Current and Pending

Brandon Strickland
Executive Director

Research Administration
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NSF Biographical Sketch and Current B JEG
and Pending

* NSF requires a biographical sketch for each individual identified as senior personnel.
See PAPPG Chapter I1.D.2.h(i) for complete coverage on the content and formatting
requirements for the biographical sketch

| Refer to PAPPG I1.D.2.h(i) for the full biographical sketch requirements. A brief outline
of the information you will need to include is provided below.
Identifying information.
Organization and location.
Professional preparation.
Appointments and positions.
Products.
Synergistic activities.
SciENcv strongly encouraged now; required beginning October 23, 2023



https://new.nsf.gov/policies/pappg/23-1/ch-2-proposal-preparation#2D2hi
https://new.nsf.gov/policies/pappg/23-1/ch-2-proposal-preparation#2D2hi
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NSF Biographical Sketch and Current _
and Pending

PAPPG (NSF 23-1) Revisions: Biographical Sketch and
Current and Pending (Other) Support

» Certification Requirements
» Senior personnel must certify that the information is accurate,
current and complete.
* In SciENcv the certification is completed upon download of the
document. The certification and timestamp is included on the
PDF.

* For the fillable forms, the senior personnel must type their name
and date in the form. The certification is printed on the form.



NSF Biographical Sketch and Current LB s
and Pending

* Proposal Submission

« Collaborators and Other Affiliations, Biographical Sketch, and Current and Pending (Other)
Support must be submitted.

* Pre-Award

« Updated Current and Pending (Other) Support may be requested by the NSF program
officer and must be submitted for senior personnel before an award can be made.

* Post-Award

« |fthe AOR discovers that a disclosure should have been submitted at the time of proposal
submission, but was not, they have 30 days to submit a post-award request to NSF.

* Project Reports

« Pls and co-Pls must specify whether new, active other support has been received in their
annual and final project reports. If yes, they must include updated Current and Pending
(Other) Support information.



NSF Disclosure Requirement LB | sy

Proposal & Award Policies & Procedures Guide (PAPPG) (NSF 23-1)
Effective for proposals submitted on or after January 30, 2023
Must disclose venture or other capital financings

Qualtrics survey will be completed by all investigators submitting NSF proposals
o Y/N responses
o No identifying information will be collected

RA has access to a spreadsheet listing names of the 147 investigators who have completed
the survey

If not completed.
o NSF proposal cannot be submitted

o funds cannot be released

Follow this link to the Survey:
https://umiami.qualtrics.com/|fe/form/SV_6QJ906WaLSVmwIK or copy and paste the URL
below into your internet browser.

Questions? Call the UDisclose Help Desk 305-243-0877

21


https://umiami.qualtrics.com/jfe/form/SV_6QJ9O6WaLSVmwIK
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Monitoring Payments and
= Spending at Risk

Brandon Strickland
Executive Director

Research Administration
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Department staff and Pls should monitor any payment issues of which they have become
aware (typically notified when Post-Award initiates collections efforts) and minimize
spending until such issues are resolved.

In accordance with UM'’s Invoicing & Financial Reporting Policy, Pls must also notify ORA
immediately if a sponsor has not accepted a deliverable and will not authorize the release
of funds to satisfy a deliverable-based invoice.

If spending at risk—with or without an approved advance account—and notified by ORA of
significant contractual negotiation challenges, Department staff and Pls should minimize
spending until contractual issues are resolved.
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Salary Cap Automation

Lionel Vera
Executive Director
Research Administration
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Salary Cap Automation

Current Allocation for Salary Over the Cap

»  Default Organizational Assignments

(Current and Fulure Costing Ao aborns

frd e Contirg Allacason Level Boation Besirictione. Pogibi o= Fosting Company Confing (An of Sk e [Hetritmsdom Der =mrd
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Line 1 - Allocation funded by gram¢
Line 2 - Allocation for salary above cap
Effective Tuesday, May 30th
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Functionality not
applicable to PAA's
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Effort

Kimberly Croft
Executive Director
Research Administration
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Effort

* Next certification period

o July 10 — September 8
o ECC Training

June 21, 2023 10:00 AM - 12:00 PM
June 23, 2023 1:30 PM - 3:30 PM
June 28, 2023 10:00 AM —12:00 PM
June 30, 2023 1:30 PM - 3:30 PM
July 19, 2023 10:00 AM — 12:00 PM
July 21, 2023 1:30 PM - 3:30 PM

July 24,2023 10:00 AM — 12:00 PM
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* Cross company PAA's

Academy MSOM Combination User will get a warning advising of
the company/cost center mismatch

Academy UHealth Combination User will get a hard stop due to the
company/cost center mismatch

MSOM UHealth Combination User will get a hard stop due to the
company/cost center mismatch

 Weekly PAA load — ECC

Tuesday: Post Monday:
Award and Cost Wednetday: FAA TI‘.L:’!-!I!]IZ Pas Frday: FAA App’oueﬁ PAAS

Analysiz begin Review REviEwW REviEw
Y 2 load

rEVIEWINE FAAS

« Change in guidelines for approving PAA's for prior certification period
o 2 weeks
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Cost Analysis Update

Point of Contact

Service Centers Kris Roth and Lydia Zantout
Kris Roth and Lydia Zantout
Gloria Gari

Kris Roth

Kris Roth
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Shane Karas

Director, Corporate & Foundation
Relations Principal Giving
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https://www.research.miami.edu/lifecycle/identify-opportunities/index.html

CE PROVOST for

I B [orsiesss

CHOLARSHIP

Research Compass Research Lifecycle

The Unive:

Learners Key Partners

About Site Feedback

Office of the wost for Research & Scholarship also collects proposals for [imited submissions

{ocpportunities for which only one team per institution can apply).

PIVOT

Pivot is the most

ehensive and trusted
source for global funding

information. It saw
searches and tracks

es

opportunities, and allows
WoU 1o discover
collzborators and get
tailored funding
recommendations and
alerts.

LIMITED SUBMISSION
COMPETITIONS

Limitad Submission
Applications are funcing
opportunities for which an
external agency limits the
number of propasals an
nstitution may submit

CORPORATE AND
FOUNDATIONS

Development and Alumni
Relations helps connect
researcnars and scholars
with philanthropists,
corporations and
foundations that share their
inerasts 2nd gosls Browss
the Corporate and
Foundations Opportunities
database for a list of current
opportunities.


https://www.research.miami.edu/lifecycle/identify-opportunities/index.html

Corporate & Foundation Relations Grant L J UNIVERSITY
Opportunity Database

The Corporate and Foundation Grant Opportunityda sarms funding opportunities for graduate students, medical students, postdoctora
fellows and faculty members.

10 help you navigate the database.
commeand looking through sither or both of these tutarials to more fully understand oolumn

Although the database w

Sefinitions - and o learn tips and tricks 1o taks advantage of Airtable’s extensive functionality, including sorting, searching, and filtering

The Office of Foundation Relations is here to support faculty

We encourage you 1o contact us before applying to any private foundation so that we can update you on the current status of the University's
relationship with the foundation.

and staff in preparing LOls and gramt proposals.

Please include the 1D number for the opportunity wihen reaching out




Corporate & Foundation Relations Grant
Opportunity Database

Live Database
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22023
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*  Deadiing Satus

Confinmed

Canhrmed

Corfirmeed

Corirmed

Confirmed

Corfirrmed

Spongor 6 -

American Cancer Society [ACS)

PhEME Foundation

Hereditary Disease Foundation

Carnille & Herry Dréylus Foundation

S0gnen's Syndrome Foundation Resesr...

American Association for Labaratony A...

Opportunity Naems = Mpgm., @ -
Resegech Professor Award $400,000.00
Faculty Starter Grant in Value £ 100, Cd3.00
Asigtiment-Health Outcomet Retearch

Aesearch Grants §75,000.00
Carmille Dreylus Teacher-Scholar favards 5100, 0000
Program

The Spigren’s Foundation High Impact §T5000.00
Agpearch Award

Stamdard Grard for Labaratary Animal 550, 000100

Stience

S56.670,045.00

BExOmum...

5 years

1 ydar

1 year

5 years

T yar

1 year

F

Description -

ALCS Research Professor and Chnical Research Professcr
awards are primandy hongrific awands for indiaduals that
huree made temanal contributions in Canoer netearch. The
wnrestricted awards provide unigue research opportunities
1 foster creatiily and imncvation in cancer feseanth
Research Professor rwarch pravide Nesble funding for

The PRAMA Faundation Faculty Stiamer Grant in Value
Avtgiemant - Health Outcomes Redearch (VA-HOR) oMes
financial suppon to indhidials beginning independent
reseaech careers in Vil HOR at the faculty level twithin first
firee pears of independent status).

Grants pronade more expenienced researchers with the
vied funding to enable them to collect the prelmingny
dats needed to obtain mapsr, lag-term funding from
cther crganizations, including the Maticnsl Institutes of
Health. The Heregiary Drieane FOouncaton 3wancs one-
yeas gramts of ST5.000.

The Camille Dreyhus Tescher-Scholar Awards Program
suppons the ressarch and teaching careers of talented
yoaung faculty in the chemical sciences. Based on
ImstRutional nominations, the program poowvedes
disoreticnary funding te faculty 8t an arly stage in their
cargers. {rténa For selecton mclude an mdependent Eod.

The Siégren’s Foundation Research Grants Program places
a high pngnity on both chinical and basic scientific research
iro the caute, prevention, delection, treatment, and cure
far Sjogren's, with apportunities apen to both punics snd
penice-level imvestigatons. This award supports mose filly
devedoped research proposals, which should already have,

Grant fer enhancement of stientific knowledge
laberatary arinal soience throwgh research. Examnples of
reseanch interest are: emanonmental conditions; housing
and ennichment: pain and distress; health and welfare;
suthanadil snd, scheancements in animal care and e,
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https://airtable.com/shre0mftKFPTjM7BG/tblJAj9wQaZq7o5CS
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o Spring 2024 Research Community
Forum

Kenia Viamonte
Director, Human Subject Research
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April 10 and 11, 2024

* The 2-day in-person Research Community Forum was co-sponsored with
Office of Human Research Protections.

« Itis a great branding, educational & networking opportunity for our
institution.

* More information will follow in the coming months.
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